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Pine View High School

Community Council Meeting
Tuesday, February 24th, 2026 1:00 PM

Members:

Laurie Brown Parent

Sara Duffin Parent

Christina Herron Parent

Sarah Green Parent

Elissa Liddle Parent

Amberly Keeler Parent

Sam Johnston School Employee
Taylor Kenney School Employee
Renee Taylor School Employee
Brett Gifford Principal

1. Agenda ltems
o Review Current Plan and Budget
o SLT Budget 2025-2026
Goal 1) Student Learning-Increase student academic growth and
proficiency in all state-assessed areas. Increase MGP (Median Growth
Percentile to 60%+ in core subjects by the end of the 2025-2026 academic
year.

o ldentify the lowest 25%, top 2’s, and fragile 3’s of Aspire scores
Action Plan- Hire additional teachers and/or extra periods in Math,
English, and Science. The additional teachers and/or extra periods will
allow PVHS to offer everyday Language Arts and Math to sophomores
registered in English 10 and Secondary Il. The additional classes will be
added to our 5 x 5 A/B Block Master Schedule and will appear on student
schedules for the 2025-2026 school year. ($92,115.34)

Fund substitutes for certified staff and Professional Development to
support our goal. ($1,000.00)



Purchase technology to support our goal such as chromebooks,
projectors, monitors, ipads, and computers. ($10,842.42)

Goal 2) Achieve a completion rate of 80% in our Pine View High School
(On-Campus) Credit Recovery program by the end of the 2025-2026
academic year.

Action Plan- Advertise, interview, and hire a Credit Recovery
paraprofessional to staff the credit recovery classroom. ($8,984.48)

Training will be provided by the PVHS Counselors and the Utah Online
Partnership.

Paraprofessionals will work one-on-one and in small groups to provide
structured support for students as they work to complete their selected
classes.

Paraprofessionals will monitor student progress in each class and
collaborate with Utah Online and PVHS School Counselors.

Goal 3) Reduce the number of failing grades by 60% by the end of the
2025-2026 school year.

Action Plan- Hire Paraprofessionals ($31,528.80). Provide necessary
training. Paraprofessionals will work directly with students one-on-one or
in small group settings.

Hire Paraprofessionals ($19,187.70) The paraprofessionals will be with
the assistant principal over attendance as well as with the registrar. Their
primary duties will include monitoring student grades on a weekly basis
taken from our at-risk list generated by the student support team.

o Signatures for Participation
o 4 x4 and future plan
o Testing Data/School Report Card Information

3. School update-
e Focus/Values
e Construction Update



e Mrs. PVHS update
e Feedback from the community council

4. Other items as requested -
e Do we have any awards/recognitions for faculty and staff that go above and
beyond? If not, can we create some?

5. Next Meeting Date:
TBD

Meeting Minutes - Summary/Notes

Members Present:
Laurie Brown
Sara Duffin
Christina Herron
Sarah Green
Elissa Liddle
Amberly Keeler
Sam Johnston
Taylor Kenney
Renee Taylor
Brett Gifford

The Pine View High School community council meeting, which was directed by Principal Brett
Gifford, covered the following main topics:

e Financial and Planning Review:

e Review of the current plan and budget.

e Discussion of the SLT Budget for the 2025-2026 school year.
e Student Learning Goals (Goal 1):

e Objective: Increase student academic growth and proficiency (MGP to 60%+) by the
end of the 2025-2026 academic year.

e Action Plan: Hiring additional teachers/extra periods in core subjects, funding
substitutes and Professional Development, and purchasing technology
(Chromebooks, projectors, etc.).

e Credit Recovery (Goal 2):

e Objective: Achieve an 80% completion rate in the On-Campus Credit Recovery
program.

e Action Plan: Hiring and training a new credit recovery paraprofessional to provide
structured support to students.

e Failing Grades Reduction (Goal 3):

e Objective: Reduce the number of failing grades by 60%.

e Action Plan: Hiring paraprofessionals for one-on-one/small group student support
and hiring additional paraprofessionals to monitor student grades in collaboration



with the assistant principal and registrar. Weekly F reports are also being run and the
data is being utilized in these efforts.
School Updates & Administration:

e Review of the school's Focus/Values, a construction update on the building
upgrades, and a "Mrs. PVHS" update (upcoming assemblies, activities, and check
presentation)

e Discussion on the 4x4 schedule and the move to it next year (will match the rest of
the district and allow students more depth of learning in classes with increased
block times), future plans for testing and improvement based on the state testing
data/school report card Information

e Feedback was requested from the community council. ltems discussed included: a
space for PTA to store items at the school; the positive cone site activities and their
continuation in the future; ensuring all sports are included on weekly emails; nine
spring sports will be starting soon.

Other Items:

e Adiscussion item was included to consider creating awards and recognitions for
faculty and staff who go above and beyond. This is already being done through a
traveling panther award each month (one classified and one certified employee are
awarded each month). Additional nominations can be sent to Mr. Gifford via email.

Next Steps:

e The required meetings for this year are complete. The community council will meet

on an as needed basis until the 2026-27 school year.



